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Title:  Regional Sales Manager 
Department: Sales, Americas Division 
Location: Flexible 

Job Summary: 

The Regional Sales Manager is focused on the development of sales and continued growth of the 
Vericom product lines within their assigned territory. They are a key player/contributor in the 
strategy to accomplish sales. This position is cross-functional, requiring a broad understanding of 
our products, customers, and distribution channels, as well as strong customer relationships. 

Essential Job Functions: 

• Develops new prospects and interacts with existing customers to increase sales of the 
Vericom’s product offering 

• Responsible for sales and customer base through personal sales calls and by telephone in 
assigned territory 

• Provide updates and log sales activities within Vericom’s CRM database tool 
• Work with regional consultants or key influencers to specify Vericom product for end 

customers and projects 
• Work within territory with local manufacturers representatives who carry the Vericom 

product line(s). 
• Coordinate with National Sales Manager on assigning quotas, monitoring progress, and 

achieving desired results 
• Complete administrative reports and paperwork in a timely manner as directed 
• Interact with various product/sales specialists to continually develop knowledge of 

Vericom’s product offering 
• Maintain constant communications with internal sales in order to continually develop a 

team approach to selling existing customers and prospects 
• Provide updates on activities and sales prospects within the assigned territory 
• Provide executive briefings and product demonstrations to potential end customers, 

integration companies, consultants / influencers and distribution partners 
• Provide feedback and input to sales management and product management on 

competitive products 
• Participate in industry events and regional/national trade shows 
• Respond immediately to customer inquiries/information needs and provide positive, 

courteous service to customers; answer questions regarding products, prices, delivery 
times, warranty periods, and customer service and credit/financing arrangements 

• Travel to and conduct face to face meetings with customers and prospects 
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• Responsible for planning and implementing sales and marketing strategies and 
promotions for assigned territory 

• Relies on experience and judgment to plan and accomplish goals 
• Drive Vericom brand and product development 
• Other duties as assigned 

Minimum Requirements: 

• Bachelor’s degree, or its equivalent with at least 6 - 10 years of sales experience 
preferably in the field of Vericom product offerings, or a combination of education and 
experience 

• Valid state driver’s license 
• Valid credit card for expenses to be reimbursed for travel 
• Travel as necessary in assigned territory, 0-50% 

Abilities Required: 

• Strong written and oral communication, listening, persuasion, and presentation skills 
• Ability to work on simultaneous projects under deadline constraints. 
• Strong computer skills in Windows, Excel, Word, Outlook Power Point. 
• Solid business acumen and analytical skills 
• Experience working with various organizational levels 
• Organized with the ability to manage project management skills 
• Some Manager, Business Development positions may require bi-lingual skills. 

Disclaimer: 
The above statements are intended to describe the general nature and level of work being 
performed by people assigned to this classification. They are not to be construed as an exhaustive 
list of all responsibilities, duties, and skills required of personnel so classified. All personnel may 
be required to perform duties outside of their normal responsibilities from time to time, as 
needed.  

Vericom Global Solutions reaffirms its commitment to providing equal opportunities for 
employment and advancement to qualified employees and applicants. Individuals will be 
considered for positions for which they meet the minimum qualifications and are able to perform 
without regard to race, color, gender, age, religion, disability, national origin, veteran status, 
sexual orientation, gender identity, current unemployment status, or any other basis protected by 
federal, state or local laws. 


